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School No.: 17150

CBSE Affifiation Mo.: 1520018

A’:DV .T- N D:“' QC}Q/;O&%

Sl D6.062022,
WALK-IN INTERVIEW

A Walk-n Interview will be conducted on 4"JULY 2023 (Tuesday) at 10:20 AM in the premises of
OAV KANGURUKONDA , KALIMELA for engagement of the following posts on purely contractual
basis for the academic session 2023-2024 or till the joining of regular teacher whichever is earfier.
The interested candidates fulfilling requisite qualification must bring all your original documents and
one set seli-attested photocopy of the all documents on the day of walk-in-interview along with 02
recent colour passport size photographs. The undersigned reserves the right to cancel partially or
fully the advertisement without assigning any reason thereof. For more details contact- 7750006331,

7077489171.
Total No. Maximum
Salary
SINo. | Name of Post Of Post Essential Qualification
Per Month
1 TGT SCIENCE 01 Rs25.000/-
|
2 TGT MATH 01 Rs25.000/-
3 [TGT ENGLISH 02 Rs25.000/~
As per the OAVS given guidelines
4 |TGT SST 01 Rs25.000~
5 ITGT SANSKRIT 01 Rs25.000/~
6 (TGT HINDI 01 Rs25.000~

N.B.:-No TA, DA will be allowed for attending the Interview,

AV
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, ODISHA ADARSHA VIDYALAYA SANGATHAN
N-1/9, NAYAPALLI,PO-SAINIK SCHOOL,BHUBANESWAR-751005

REVISED GUIDELINES FOR EMPANELMENT OF TEACHERS TO MEET
URGENCIES FOR ODISHA ADARSHA VIDYALAYAS (OAVs)

1. OBJECTIVES:

It has been decided to establish Odisha Adarsha Vidyalaya (OAVs) in all
blocks of the state. It is decided to raise a panel of retired teachers/freshers at
district/school point for various posts to meet the urgencies. The scheme has

-been envisaged keeping in view the exigencies of non-availability of teachers for

regular engagement, leave vacancies and such situations arising from times to
time.

2. ELIGIBILITY
(A) POST OF PRINCIPAL:
Educational Qualifications and age limit:

Retired Principal of Kendriya vidyalaya/Jawahar Navodaya Vidyalaya within
the maximum age limit of 65 years are eligible.

OR

Retired Joint Director/District Education Officer/inspector of Schools/ Deputy
Director/ Officers of equal status within age fimit of 65 years having masters Degree
from recognized University with at least 45% marks in aggregate & BED (a course
prescribed by NCTE) from an institution recognized by NCTE and affiliated to a
recoghized University are eligible.

OR

Retired Readers/Sr, Lectures of Govt. colleges within age limit of 65 years
having master degree from a recognized University with a least 45% marks in
aggregate and BED( a course prescribed by NCTE) frorp an institution recognized
by NCTE and affiliated to a recognized University are eligible.

(B) POST OF PGTs/TGTs:

The posts of TGTs, PGTs can be filled up on part time Contractual basis
in case any such vacancy exists / arises or when teachers proceed on long
leave. Contractual appointments are made tlll the end of the session or ill the
regular teacher joins, whichever is earlier.

Teachers engaged on contractual basls, would have no claim or right for
appoiniment on a regular basis nor will they be a part of the cadre of teachers of
s Adieha Brarcha Virdualavua Sannathan
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The following must be ensured, while making contractual appoiniment

i. The teacher should possess the required educational qualifications
prescribed for direct recruitment to the post.

ii. Minimum and maximum age limit shall be 18 and 65 years respectively.

fi. She/he would be engaged till such time the regular teacher joins or the
end of the academic session, whichever is earlier.

iv. Candidature of a contractual teacher who has served in @ OAV in 2
year may be considered in subsequent year(s) by selection committee

for a fresh appointment as contractual teachers, by following due
procedure. |

v. The teachers engaged should be addressed by the Principal in OAVs.

3. Tenure of endqagement:

Till such time regular Principal/teachers joins or the end of the academic
session whichever is earlier.

4. Documents to be produced by the retired employee:

a) Self attested copies of all ceriificates/mark sheets.

b) Proof of refirement from service. (for retired candidates)

c) Awards/certificates of merit received during service career.

d) Two self attested photographs(passport size)

e) Other relevant documents

f) Undertaking to be effect that: )
I.  No proceeding is pending against him/her at any level
II. He/she has never been convicted by any court of law.

. He is nota member of any political party.
g) One ldentity proof
h) A declaration to the effect that he/she is receiving full pension. In

case of provisional pension, reason to be cited.(for retired
candidates)



6. Selection Procedure:

iv)

e
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I. . ° -
Zl;i ::Sl::c:itf _mll ge required to appear before the selection board for
e Board will ascertain the suitabij; i
B eonal o ility of the candidate by
ll.  The Board Will consider the career mark and Interview performance for
empanelment.
Hl.  Computation of marks for empanelment of principals and Teachers will

be as follows:
a) The computation of marks will be made taking 10% of the

percentage of marks secured in HSC(without extra optional),
Bachelor degree and BED level taken together for TGTs and
HSC(without extra optional), Bachelor degree, Master Degree,
M.phil & PhD and BED level taken together for principals &
PGTs. For example: if one candidate has secured 67% in HSG
examination, 6.7 marks will be taken into consideration and
similarly in bachelor Degree level. If one candidate has
secured 67%,62% and 70% in HSC, Bachelor degree and BED
examination respectively, his computation of marks will be
6.746.2+7.0=19.9 Since M.Phil & PhD degree are extra
qualification, 5 marks exira for each may be added in
computation of marks. There will be interview for 10 marks. The
panel will be prepared taking Into account marks computed as
above and marks secured in interview taken together.

The selection committee will finalize the list of selected teachers to be
engaged as per the vacancies available in the OAVs In the district. The
District Education Officer indicating the name of the OAV in which he/she is
to be engaged will be intimated to the principal & Principal will Issue

engagement order. :
The engagement of a teachers will automatically come to an end once a

regular teacher Is appoinied/ engaged against the vacant post in OAV. The
concemned teacher may be allotted by the District Education Offlcer in any
other OAV preferably in the concerned block area as per the avallable
vacancy agalnst sanctloned vacant post,

The Retired teacher, who has been awarded punishment in a vigilance case
or Deparimeninl praceedina or criminal Prozeedtion ehnll fol be Co.
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member of any political parly after his/her retirement shall also not be eligible
for engagement under the scheme,

vii)  The Maximum age limit of such retired teachers shall not exceed 65(sixty five)
years. In exceptional cases the selection committee may relax the upper age
- limit maximum by one more year specifying the reason of such relaxation.
Vil

Delf.'gation to the principals of OAVs: In case of non reporting by
applicants from the panel within 2 months from starting of Academic year

and the post lies vacant, the Principals of OAVs are authorized to fill up the
posts of PGTs/TGTs in following manner.

a) The Principal of OAV will draw the list of non-reported
teachers and the femporary requirement fo be filled up on
contract basis through Walk-in-interview.

b) Requirement may be given wide publicity through local
Newspaper and also put on the notice boardof the Vidyalaya
and school website.

c) The selection Committee should consist of Nominee of
Chairman, BEO/BEO(I/C), Principal, an eminent Educationist
of the area and subject expert for TGTs/PGTs identified by
Principal.

d) The Principals of all OAVs will mandatorily take approval of
the Chairman , VMDC for constitution of selection committee
within 7 days of starting of Academic Year. The selection
should be strictly merit based on Interview and practical
classroom observation.

7. Execution of agreement -

An Agreement needs to be signed by the selecled candidate and OAVs. The
agreement should be in duplicate on non judicial stamp paper of appropriate value. On
behalf of OAVS, Principal would sign the agreement. The agreement signed should be
strictly complied with and it is the responsibility of the Principal to ensure that agreement
Is properly executed and the original agreement is kept in her/his custody.

8. Dutfies and responsibhilities of Contractual teachers:

Teachers appolnted on confractual basis will discharge following dutles

a) Regular classroom aclivily/Copy checking.

b) invigilation duty/Evaluation work.

¢ Helping students and colleagues In preparation and
organization of different curricular /Co curricular activilies in the

Vidyalaya.
d) Any otherviorks assigned by the principal



10.Terms and Conditions:

Il

1l

V.

Teachers engaged on contractual basis, would have no claim or right for appointment
on a regular basis nor will they be a part of the cadre of teachers of Odisha Adarsha

Vidyalayas.
Teacher appointed on contractual basis will not be entitled for vacation pay during

Summer/Autumn/Winter Break. Payment shall be calculated on pro rata basis.
Teacher will not be entitled for pay, if remains absent on working day. ln. case of
absence from duty, payment will be calculated on pro rata basis.

Working hours shall be same as regular teacher
The engagement of these contraclual teachers will automatically come to an

end once a regular/contractual teacher Is appointed/ engaged against the vacant
post In OAV. The concerned teacher may be allotted by the District Education

Officer In any other OAV preferably In the concerned block area as per the

available vacancy against sanctloned vacant post.
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VIl

VIl

IX.

PAR

XIl.

Xl

b Therelied PrincipalPGTTGT will be paid a consolidated remuneration at the

rate mentioned above per month and there shall not be any upper limit in taking
number of classes. But he or she render service minimum for 20 daysina
month excluding public halidays.

The teachers engaged should not be allowed to take class on haliday and

vacations and they shall not also be engaged in any examination duty except
internal examinations of the school.

The teacher so engaged shall also be entrusted with correction and valuation

work of the concerned subject in the OAV and hefshe shall not be entitied for
extra remuneration for such works.

The performance of the teacher will be reviewed on regular basis . If any teacher

is found to be non-performing or engaged in activities amounting to misconduct

helshe shall be disengaged forthwith by principal under intimation fo District
Education Officer.

The retired teacher engaged under the scheme shall be freated as disengaged
on attaining the age of sixty five unless there is an extension order from the
District Education Officer.

In terms of Finance Department OM NO. 23689 dated 23.06.2012 contractual
employees shall be eligible (subject fo exigencies of Public service) for special
leave of 10 days at the time maximum during the period of engagement for one
year. The leave will not be carried over to the next year and will lapse on
completion of each year of service.

Unauthorized absence for a continuous period of 15 days or more will
automatically terminate his/her engagement.

The temporarily engaged personnel shall be entitled to travelling allowance and

daily allowance @ of the corresponding rank in regular Govt. Service When
helshe discharge official duty/responsibility.

11.Selection Board:

The selection board will be cons{ituted under the chairmanship of collector.
I. Collector

iI. DEO

I, One Principal of OAV

IV. Any Principal of NVS/KVS
V. DPC (SSA) of the district

- Chalrman

- Member Convenor
- Member

- Member

-  Member

42.Validity Of Pancl:



The Panel viill be valj
: : id for one year. The district j
revalidate the panel on exigencies. N

The engagement of refired te
ach "
engagement. ers does not confer any right of

13.Special Provision:
1) Relaxation of B..Ed. qualification - In the absence of suitable candidates viith
B.Ed. Degre?s in Hard/Very Hard station candidates with following qualifications
may be considered in different categories without B. Ed qualification-

a) Post Graduate with 60% marks in Science subjects and 55% in

Humanities subjects may be considered for the posts of PGTs, if
suitable candidates with B.Ed. are not available.

b) Similarly in the case of TGT, B.Sc. with 60% marks and BA with 55%
marks may be considered for appointment on part-time contractual
basis if suitable candidates with B.Ed. are not available.

1) Relaxation in CTET - In the absence of CTET qualified candidate, candidate
without CTET qualification may be considered if otherwise eligible.
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3 ELIGIBILITY CRITERIA:

In order to be eligible for appomtment a
(a) Must be a Citizen of India

candicjlagg must satisfy the following conditions:

(b) Must be of sound mind

(c) Must not be having more than one spouse l':iVi'ng.

3.1 EDUCATIONAL QUALIFICATIONS (GENERAL):

3.11
3:12

313

3.1.4

3.1.5

3.1.6

3.1.7

3.1.8

3.1.9

The candidate must have passed ML Odna up to ME standard.

The candidates who have not. passed Odia up to M.E Standard can apply, but they
have to pass the examination { Odna up to M.E Standard )conducted by BSE, Odisha,
Cuttack within three years from the date of joining.

Candidates must have Master Degree/Bachelor Degree . in Arts/ Science with

Bachelor Degree in Education from any University of the State as applicable for
different posts. ' '

All candidates for the post of TGTs (TGT English, TGT Odia, TGT Math, TGT Science,
TGT SST) must have passed OSSTET /0f!:T -Paper-1l conducted by BSE/CTET -Paper-ll
conducted by CBSE in accordance with the guidelines framed by the NCTE.

' Regarding Universities/Institutions of outside State, the candidates shall only be

eligible for appointment after 'verification of genuineness of their
educational/training gualification from concerned University/Institutions from
which they have obtained the degree, Candidates from such outside
University/Institutions shall - have to produce the authenticated proof of
equivalency from any University of the state of Odisha and NCTE recognition in
support of their qualification at the time of document verification, failing which
they will not be eligible in the selection process.

A candidate furnishing certificates, mark-sheets with grades and grade point shall
also furnish numerical equnvalence of grades/grade points from the examining
bodies.

Candidates must specifically indicate the percentage of marks obtained (calculated
to the nearest two decimals) in the relevant column of the application. Where
percentage of marks is not awarded by the University but only CGPA/OGPA is
awarded, thé same shall be converted into percentage in terms of conversion
norms of University, besides indicating the CGPA/OGPA in the application.
Candidates will have to produce the certificate/document issued by the University
evidencing conversion formula of university & percentage of marks, when called for
document verification.

Round off of %age of marks will not be acceptable under any circumstances for
consideration for appointment i.e. 49,99% will be treated as less than 50%, likewise
44.99% will be treated as less than 45%.

The date of declaration of result / issuance of Mark Sheet shall be deemed to be
the date of acquiring the qualification and there shall be no relaxation on this
account.
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C I e competence fo t Od 3 "Ied um
; \ eaCh both in En I'Sh &
I°| a" [he abO\Ie teaChing pOStS. l , l

T The knowledge of com
desirable for all teaching posts, 1 4 g

3111 i ; ~ i
The candldates not-having the prescribed academic/professional qualification,

e:pe_vnence j""d not passed OSSTET/CTET -Paper-1l/OTET-Paper-li as applicable for
the respective posts as per the advertisement need not apply. OAVS will not be

held responsible if the candidature of;,‘su'ch candidate is cancelled at any stage of
the recruitment process. :

4 ESSENTIAL ACCADEMIC QUALIFICATIONS & EXPERIENCE

SLNo | POST NAME ' | MINIMUM ACADEMIC QUALIFICATION AND EXPERIENCE
1 PRINCIPAL

(i) - Master Degree from a recognized University with at least 45%
‘marks in aggregate.
(il) B.Ed. (a course bre;cribed by NCTE) from an institution
- recognized by NCTE and affiliated to a recognized University
(iii) Experience: -
(a) Persons holding analogdus post or Post of Principal in
_'Central/ State Govt. / Autonomous Organization of the
Central/State Govt. in the pay band of Rs. 15600-39100 with
GP of Rs.5400/- / current pay level -12of ORSP Rules, 2017.
: OR
Vice—Principal]Asst. Education Officers in the Central/State
Govt. / Autbncmous Organizations of the Central/ State
Govt. in the pay band of Rs. 15600-39100 with Grade Pay of
' ‘Rs.5400/- / current Pay level 12- of ORSP Rules, 2017with
combined services of 03 years as PGT and 02 years as Vice —
Principal.

OR -
Persons holding posts.of PGTs or Lecturer in Central/ State
Govt./ Autonomous Organizations of Central/ State Govt. in
the pay band Rs. 9300-34800 with Grade Pay Rs. 4800/-
/current Pay level 11- of ORSP Rules, 2017, with at least 05
years’ regular service in the aforesaid grade.

OR
10 years combined regular services as TGT in the Pay Band
of Rs.9300-34800/- with Grade Pay of Rs. 4600/- /current
Pay level 10- of OSRP Rules, 2017 and PGT in the Pay Band
of Rs.9300-34800/- with Grade Pay of Rs. 4800/- /current
Pay level-11of OSRP Rules, 2017 In Central/State Govt/
Autonomous organizations of the Central/State Govt. out of
which 03 years as PGT.

OR
The candidates working and having two (02) years of
experience as Principal in Aided / Semi Government /
Private Institution having conducted at least two (02)

batches of 10™ Standard Board Examination affiliated to
CBSE / ICSE.
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(b ' v >
( )Zhe:lenAg‘th of service for experience purpose of PGT
om‘pruter Science shall be considered from the date of
passing the BEd |f he has not passed B.Ed. prior to joining
as PGT Computer Science, - '

2 | FORALL i : :
i
PGTs () - Two years Integrated post Graduate Course with at least 50%
| marks in aggregate (45% for SC/ST/PH/ SEBC candidates) in any
- of the following subjects;
S OR
- Master Degree from a recognized University with at least 50%
marks in aggregate (45% for SC/ST/ SEBC/PH candidates) in any
- of the following subjects; -
: SRt o SAND
(ii) Bachelof Degree in Education (a course prescribed by NCTE)
from an Institution recognized by NCTE and affiliated to a
recognized University.

2.1 | PGT English - | English -

2.2 | PGT Physics Physics/ Electronics/ Applied Physics/ Nuclear Physics

2.3 PGT Chemistry/ Bio. Chemistry

Chemistry 5 '

24 | PGT Biology | Botany/ Zoology/ Life Sciences/ Bio Science/ Genetics/ Micro
Biology/ Bio-Technology/Molecular Bio/ Plant-Physialogy provided
they have studied Botany and Zoology at Graduation Level.

25 | PGT Mathematics/ Applied Mathematics

Mathematics

2.6 PGT Commerce. (However, the holder of degree in M.Com.in Applied /

~ | Commerce | g, siness Economics shall not be eligible.)

2.7 PGT Economics/Applied Economics/Business Economics.

Economics
3 Forall TGTS | (i) Four years integrated Degree course in the concerned subject
from ‘any Institution recognized by NCTE with at least 50%
marks In aggregate(45% for SC/ST/PH/SEBC candidates);
OR
Bachelor Degree in Arts & Science in the concerned subjects
with 50% in aggregate (45% for SC/ST/PH/SEBC candidates)
along with degree in Bachelor in Education/ 3 years integrated
B.A B.Ed (a course prescribed by the NCTE) with 50% in
aggregate (45% for SC/ST/PH/SEBC candidates) from an
Institution recognized by the NCTE and affiliated to a recognized
University.
(i) Proficiency in teaching both in Odia and English medium.
(iii) Desirable: Knowledge of Computer Application,
The subjects and combination of subjects are as under:
3.1 | TGT English | English as an Honours/ Pass/ Elective/Major/ Special Subject at

graduation level.
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.

3.2 | TGT Odia Odia as an Honours/Pass/ Elective/ Major/ Special Subject at
graduation level. '
33 | TGT Bachelor Degree in Science with at least 200 marks in Math as a
Mathematics

Subject with any two of the following subjects: Physics, Chemistry,
Computer Science, Computer Application, Statistics and Electronics.

’ OR
B.Tech/B.E. Degree with 200 marks in Math and any two of the
following subjects: Physics, Chemistry, Computer Science, Computer

Application, Statistics and Electronics.




Fill the application form in block letters,

1.  Postapplied for -

2. Name of the applicant in (Block letters)

...............
----------------
..........

ot SR R
t Name Middle Name

......................................

Last Name
Father's / Husband Name

(2) Present Address:-House/Plot NO....couiessuurece....Pada/Habitation Name

........................

Name of Revenue Village........................ Name of G.P..eceruerrerercrrcranee

Name of Police Station

P Code NBuoimpnmgusasas

(b) Permanent Address House/Plot No

----------------------------

Pin. Code NO...... i

5. Date of Birth : In Figures: o

(DD/MM/YYYY) | L

In words d .....................
Age as on the date of advertisement ...owweuweens i - N— Months....c.eeneendays.

6. Aadhar Card NO..ccrumeesraesnines

7. Educational Qualifications:

rd Yearof | Marks Percentag
s:; Exam Passed Ugi(;z::rs{ty Passing l RRLlSRCE obtained e
01. | HSC Il ||
02. | +2 l l i
03. | Bachelor Degree ‘ ‘ i
04. | Masters Degree l | . | |
(Physics / | : ‘ f
Mathematics / ‘ | | B
Biology / Chemistry) | L - T
05. | B.Ed. N S— | ‘ } ,‘ -
06. s - — .
7 I
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8. Contact No..........

SOt eNNenbes s nensennnereeass E-Mall lD
9. Whether qualified i

inCTET (Y et
10. Copy (VES/NO)_____

of certifi
Icates enclosed (self-attested) (Please tick the certificate which is enclosed)

i HSC Certificate and mark sheet.
il +2 Certificate and mark sheet.
. Bachelor Degree Certificate and mark sheet.
v, Masters Degree Certificate and Mark Sheet.

V. B.Ed. Certificate and Mark Sheet.

Vi. Aadhar Card.

vii.  Self-attested passport size photograph.

For Retired Employees.

Documents to be produced by the retired employee:

a) Self atlested copies of all certificates/mark sheets.

b) Proof of retirement from service.(for retired candidates)

c) Awards/certificates of merit received during service career.
d) Two self attested photographs(passport size)

e) Other relevant documents

f) Undertaking to be efiect that.

I.  No proceeding is pending against him/her at any level

Il. He/she has never been convicted by any court of law.
. He is not a member of any political party.
g) One Identity proof
h) A declaration to the efiect that helshe is receiving full pension. In

case of provisional pension, reason to be cited.(for retired
candidates)

Declaration:

(1)1 declare that I have gone through the advertisement and 1 am eligible for the post. | am fully
aware of the terms of recruitment and agree to abide by them.

(2) The above information furnished by me is true to the best of my knowledge and belief. If at any

stage any information furnished by me is found to be false then my candidature may be

cancelled/ rejected without assigning any reason thereof.

PlACC: - sossssssrnrsrsssnssnsnssssssssnes Signature of the Applicant.
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